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of Health and Human Services Donna Shalala chaired the Council from its inception
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strong leadership provided by Secretary Shalala. The Council includes high level repre-
sentatives from Executive Branch agencies.
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| ntroduction

The Platform for Action called for economic opportunity and security for women

S\ and their families; for quality education and health care throughout the life cycle;

f’-’ for an end to violence against women; for measures to help women and men

k‘ balance work and family responsibilities; for full participation of women at all

tevels of political and economic life; for reproductive rights and equality in

sexual relations; for respect and opportunity for girls; for equality and non-

discrimination under the law; for the promotion of the human rights of women, recognizing

that human rights are women’s rights and women'’s rights are human rights and for partnership
between women and men based on mutual respect, rights and responsibilities.

Through the President’s Interagency Council and the efforts of agency task forces set up by
Council representatives, government agencies have analyzed their agencies’ current and
projected policies and programs and measured them against the goals of the Platform. They
have continued the process of discussions and meetings with non-governmental organizations
that prepared the U.S. for Beijing, and continue to spur government on as it develops plans for
implementation. Through this process, the task forces have identified new initiatives to
improve the lives of women and girls; and they are looking towards developing longer range
changes in their programs and operations to ensure that the Beijing goals are an integral part
of the regular way they conduct business.

In an effort to respond to the Platform as fully as possible, this report contains many policies
and programs that have long been in place. However, there has been considerable activity since
Beijing, and many new plans for implementation have been made.

Initiatives are identified as follows:
New initiatives taken since the UN Conference are indicated by a [

Futureinitiatives are indicated by a [

We have used the outline of the Platform for Action — the 12 Critical Areas of Concern that
it identified and the accompanying Strategic Objectives for each Area of Concern. Since the
Platform is a global document intended to be tailored to individual countries, the fit is not
always perfect. There is at times a tendency to repetition, and at other times, confusion over
where some American program or action would best fit. We have tried to avoid needless
repetition, cross referencing to other sections. For example, actions on Environmental Justice
will be found in the chapter on poverty rather than the chapter on the environment.

This is a compilation and condensation of agency submissions. For further information, please
consult the agency contact list in the back.



A. Women and Poverty

(S

o~ 7
\:y Platform for Action Strategic Objectives:

. Review, adopt and maintain macroeconomic policies and devel opment
strategies that address the needs and efforts of women in poverty.

. Revise laws and administrative practices to ensure women’s equal
rights and access to economic resources.

. Provide women with access to savings and credit mechanisms and
institutions.

. Develop gender-based methodologies and conduct research to address
the feminization of poverty.

A.l. Review, adopt and maintain macroeconomic policies and
development strategies that address the needs and efforts
of women in poverty.

reduce poverty, to address the needs and efforts of women in poverty, and to aid poor

M any departments and agencies of the federal government are engaged in efforts to
people in moving out of poverty.

HOUSING

RENTAL HOUSING

The Department of Housing and Urban Devel opment’s programs predominantly serve women: 72% of
al households receiving HUD housing assistance (including Section 8 certificates and vouchers,
asssted housing, and public housing) are headed by women; 78% of families living in public housing
are headed by women, and, of them, more than two-thirds live a or below the poverty line.
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Because a disproportionate share of the elderly population isfemae, and femae-headed househol ds
are more likely to be poor, HUD programs for the elderly tend to serve women. Elderly women
occupy about three-quarters of all HUD-assisted, one-person households; about 30% of all
private, project-based, HUD subsidized units; and 25% of all public housing units. Three-
fourths of all public and subsidized housing residents over age 65 are women. Most of these
female-headed households consist of women, over 70, living aone.

Certain HUD programs implemented by the Office of Public and Indian Housing largely
benefit women. The programs provide social services, broaden training and opportunities, and
facilitate the transition from welfare dependency to paid work:

» Family Self-Sufficiency Program. This couples HUD housing assistance with public
and private support services such as child care, transportation, education and training,
substance abuse treatment and counseling, homemaking and parenting skills, money
and household management training, and homeownership counseling.

* Foster Child Care Program. This helps keep families together by providing housing
when lack of adequate housing may result in children being placed in foster care or
prevent the children from being discharged from foster care.

* Early Childhood Development Program. This provides educationally-oriented child
care services for the children of public and Indian housing residents to enable the
parents to seek education, training, and/or employment.

» Family Investment Centers. The Centers provide educational and employment
opportunities to help public housing residents make the transition from welfare
dependency to economic independence.

In addition, efforts to encourage formation of public housing Resident Management
Corporations give public housing residents — the majority of whom are women — training and
leadership opportunities.

O In an effort to better serve women, HUD has initiated the following:

» Roundtable discussions at HUD and at public and assisted housing sites between
HUD staff and housing residents to provide a forum for HUD policymakers to hear
the issues important to women and for women to raise issues and concerns regarding
housing, environment, health, safety, and jobs.

* Production of avideo titled “Ain't | A Woman?’ aimed a giving women avoice and providing
HUD policymakers and the public with a“ gendered” perspective on public housing.

 Support for local programs that provide incentives for fathers to reunite with their

families in public housing, in response to the President’s 1995 Memorandum to
Strengthen the Role of Fathersin Families.

RURAL HOUSING

Many Department of Agriculture (USDA) rural development programs are aimed specifically at

WoOMEN AND POVERTY
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low-income households, including loans and grants for housing. Through direct and guaranteed
loans, as well as grant programs, USDA programs help finance new or improved housing for
over 65,000 very-low to moderate income families annually. Over 2,000,000 families now own
their homes as aresult of rural home ownership programs. USDA also provides loans to
support development of rental housing for low-income persons. While these programs are not
designed specifically to assist women, they are an important form of assistance for low-income
rural women and their families.

HOME ENERGY

The Low Income Home Energy Assistance Program, administered by HHS Administration for
Children and Families, provides grants to states, territories, Indian tribes and tribal organizations
to assist low-income households in meeting the costs of home heating and cooling needs.
Payments may be made directly to eligible households or to home energy suppliers who comply
with legidative provisions. Funds can also be used to help low-income households deal with
energy-related crises or pay for repairs to make their homes more energy efficient.

HOMEOWNERSHIP

The National Partners in Homeownership is an unprecedented public-private partnership
formed in 1995 to dramatically increase homeownership opportunity in the U.S. It consists of
56 national organizations representing lenders, real estate professionals, homebuilders, non-
profit housing providers, and federal, state, and local governments. Its goa isto achieve an all-
time high rate of homeownership by the end of the year 2000.

0 Homeowner ship for Women (HOW). In June 1996, the Partnership launched the
HOW initiative. HOW partnership members include such organizations as the
National Council of Negro Women, the Women's Division of the United Methodist
Church, Business and Professional Women USA, the YWCA, the American
Association of Retired Persons, Women Construction Owners and Executives, and
the U.S. Department of Housing and Urban Development (HUD). HUD provided
$250,000 in start-up funds to design education and counseling programs for potential
female homebuyers. The HOW initiative:

* Featured a women’s homeownership roundtable discussion at HUD’s regional
homeownership summits held in summer 1996. All regional homeownership
summits featured a women’s homeownership advocate during the underserved
markets portion of the program.

» Held awomen’'s homeownership counseling training conference via satellite March 6,
1997. The conference was broadcast to 57 HUD offices across the country and attended
by lenders, redtors, builders, local officials, educators, and non-profits. It included a
discussion of new and innovative ways to reach women in the homebuying process.

» Expands an existing toll-free number (1-888-HOME-4US) to provide free
information packets about homeownership opportunities for women.

WoOMEN AND POVERTY
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* Creates targeted education and counseling programs, public service advertising,
booklets, posters and videos targeted for potential women homebuyers.

« Will create an interactive Web site providing women’s homeownership counseling
information as part of the current HUD Web page (http://www.hud.gov/).

FOOD

Nutrition/M alnutrition Initiative. The HHS Administration on Aging’s Nutrition/Malnutrition
Initiative is working to highlight the seriousness and prevalence of malnutrition and food
insecurity among the elderly, promote good nutritional practices among older Americans and
provide technical assistance to nutrition providers. The nutrition program funded by the Older
Americans Act serves a predominantly poor and female elderly population.

The Department of Agriculture food assistance programs are as follows:

* The Food Stamp Program. Thisis generally available to households with gross
monthly incomes less than 130% of the federal poverty line and net monthly incomes
below 100% of the line (e.g. $20,280 for afamily of four). Half of al food stamp
benefits go to single mother households with children. About 60% of food stamp
program participants are female. President Clinton has supported proposals to restore
fairness to federal safety net programs which include creating and funding areal food
stamp work requirement, helping families with high housing costs, and providing
benefits which recognize the cost of living.

» The Special Supplemental Food Program for Women, Infants and Children
(WIC). WIC, including WIC Farmer’s Markets, is available to families with incomes
below 185% of the poverty line (e.g. $28,860 for a family of four); in 1994, over 60%
of WIC participants had incomes below the poverty level.

* The National School Breakfast and Lunch Programs. The programs provide free
or subsidized meals to children depending on their families’ income levels.

» The Homeless Children Nutrition Program. This provides reimbursement for meals
served to children under the age of six in emergency shelters.

« Commodity distribution programs. These provide food assistance to low-income
persons. Several of these programs are targeted at specific groups, such as the elderly
or persons living on Indian reservations. USDA support for these programsis
provided both through cash assistance and through provision of commodities
purchased specifically for this purpose.

* International assistance. USDA provides over $800 million of food assistance for
humanitarian aid programs around the world. USDA and the Agency for International
Development (USAID) distribute approximately 10 billion pounds of U.S. farm
products annually through these programs.

WoOMEN AND POVERTY
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MINIMUM WAGE

O Minimum Wage L aw. The Small Business Jobs Protection Act of 1996 (amending the
Fair Labor Standards Act), among other provisions, provides for a two-step 90-cent-per-
hour increase in the federal minimum wage, from $4.25 to $4.75 an hour on October 1,
1996 and to $5.15 on September 1, 1997. This increase will affect the nearly 10 million
Americans, including some 5.7 million women, who earn less than $5.15 an hour.

O Educational Outreach. After the law’s enactment, the Department of Labor
Employment Standards Administration’s Wage and Hour Division embarked on an
educational effort to ensure that businesses understood their changing obligations and
that employees were aware of their new rights. The agency used nationwide press
releases, the Department of Labor’s Internet home page, and direct mailings to
newsletters, interested organizations, and advocacy groups to pass on newly-devel oped
compliance documents and other related minimum wage materials.

O Proposed regulations implementing the 1996 |egislation are now being prepared for
publication by DOL.

WORKING CONDITIONS

About 57% of minimum wage workers in the U.S. are adult women, many of whom are
employed in low-wage service or retail industries (e.g., domestic or food service, health care,
janitoria and guard services). Large numbers of women are also employed in the nation’s
garment industry, both in factories and at home.

The Fair Labor Standards Act (FLSA) offers minimum wage and overtime pay protection to
more than half the United States workforce. While these labor laws apply equally to men and
women, they advance the economic status of women in the paid labor force. The Department of
Labor (DOL) Employment Standards Administration’s Wage and Hour Division enforces and
administers U.S. labor standards laws including the FLSA.

Wage and Hour concentrates its enforcement efforts in the low-wage industries, where the most
vulnerable people are employed and the worst violations found. Effective targeted enforcement
of the FLSA promotes compliance with labor standards and reduces the exploitation of these
low-wage earning women.

O Enforcement Initiatives. Wage and Hour has established enforcement initiatives for
FY 1997 to increase compliance in specified targeted areas. (1) the garment industry;
(2) agriculture; and (3) health care, as well asin child labor and other low wage
industries (e.g., restaurants, temporary help, and hotels/motels) including those in rural
areas and small towns. The initiatives involve a multi-pronged strategy of enforcement,
education/outreach, and recognition to boost compliance rates.

O (1) “No-Sweat” Campaign. Many workers in the garment industry are paid
substantially below the minimum wage and frequently are forced to work in sweatshop
conditions. According to DOL, the industry will come into compliance with wage and

WoOMEN AND POVERTY
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hour laws only if the “asset holders” — manufacturers and retailers with the greatest
economic leverage in the industry — are enlisted as industry enforcers.

The Campaign has been underway since 1995 and its accomplishments have included
commitments by more than 50 manufacturing firms to Wage and Hour’s Compliance
Monitoring Agreement to regularly monitor contractors for compliance; areductionin
minimum wage and overtime violations as a result of monitoring programs and recovery of
$8.4 million for 29,000 workers. Four DOL -convened summits, and public service
announcements, cdled for the garment industry to eradicate sweatshops, educated the public on
compliance and raised awareness. A Trendsetters List recognized retailers and manufacturers
which have assumed responsibility for monitoring work practices of contractors.

O Code of Conduct. On April 14, 1997, the Apparel Industry Partnership, composed of
leaders from the footwear and apparel industry, l1abor, non-governmental organizations,
and consumer groups, announced a Code of Conduct and independent external
monitoring systems for manufacturers to assure that clothes and shoes are made under
decent and humane working conditions. The DOL provided critical assistance to the
Partnership to achieve this historic agreement.

O Wage and Hour’s targeted initiatives for the “No Sweat” campaign will continue the
multi-pronged strategy of enforcement, education/outreach, and recognition to further
boost compliance rates. To improve enforcement, Wage and Hour will:

* Target enforcement sweeps in major garment centers.

 Notify manufacturers of “hot goods’ produced by their contractors. [The “hot goods’
provisions of the FLSA generally make it illegal to ship goods in interstate commerce
which were made in violation of the minimum wage or overtime requirements of the
FL SA or produced in an establishment where child labor violations occurred in the
last 30 days.]

* ldentify retailers where “hot goods’ can be traced.
» Continue to issue quarterly enforcement reports.

« Conduct a compliance survey in the New York metropolitan area.

To increase education, Wage and Hour will:

» Conduct four compliance monitoring workshops to provide the industry with information on
how to implement an effective monitoring program to ensure that goods are manufactured in
compliance with labor standards.

« Continue initiatives to publicize “No Sweat” campaign activities and garner the public's
interest to pressure the industry to improve compliance. Thiswill include working with a
group of socidly responsible businesses which have supported the initiative and with
religious leaders.

WoOMEN AND POVERTY
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To increase recognition, Wage and Hour will:

« Continue its Trendsetters List, which recognizes retailers and manufacturers that have
assumed responsihility for monitoring the labor practices of their contractors.

0 (2) Agriculture. Adopting the strategy used in the “No Sweet” campaign, DOL's Wage and
Hour will place legd and mora responsibility for the substandard conditions created by farm
labor contractors on those who hire them and benefit from their services. growers and
processors. Among the innovative tools to be used in this effort will be vigorous application of
the “joint employment” standard under the Migrant and Seasond Agricultural Worker
Protection Act (MSPA) and the FLSA, and the use of the “hot goods® provisons of the FLSA.
Further, given the redity of ever-decreasing resources to address these problems, Wage and
Hour is seeking to leverage available resources to impact the industry and make long-lagting
changes for farmworkers.

O (3) Health CareIndustry. DOL’'s Wage and Hour will carry out an education/outreach and
enforcement initiative — including a compliance survey — aimed a low-wage occupationsin
the nursing home industry.

EMPLOYMENT AND TRAINING
[ See also discussion under F. 4. ]

Several Department of Agriculture food programs aim to help low-income women achieve
independence through training and employment:

* Food Stamp Employment and Training Program. This requires nonexempt able-
bodied women to seek employment or participate in an education or training activity
designed to lead to employment. Each state determines the types of programs and
services offered. Programs can include Adult Basic Education, General Educational
Development (GED) training, English as a Second Language, and vocational training
(including non-traditional careers for women).

* Food and Nutrition Education Program. The expanded program employs |ow-
income women who form a cadre of skilled paraprofessionals in 725 rural and urban
sites located throughout the 50 states and territories.

» The Children, Youth and Families at Risk Program. The program recruits, trains
and supports women living in poor communities to become leaders, teachers,
mentors, and tutors of children and youth. Many participants complete GEDs and
enter two- or four-year college programs, and many have become viably employed.

Future USDA initiatives:

O Incorporate more entry-level, esteem-building employment opportunities (including on-
the-job training for women with limited skills) into USDA programs and activities.

WoOMEN AND POVERTY
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O Through its Extension programs, encourage states to offer educational programs
designed to ease the transition from welfare to economic self-sufficiency.

WELFARE REFORM

Currently the federal government is engaged in amajor reform of its welfare programs
mandated by legidation enacted in 1996, the Personal Responsibility and Work Opportunity
Reconciliation Act (see below). At the time of publication, many provisions of the Act are just
beginning to go into effect, and proposed amendments are under consideration.

The Department of Health and Human Services Administration for Children and Families (ACF)
is responsible for federal programs which promote the economic and socia well-being of
families, children, individuals and communities. Through its federal leadership, ACF sees:
families and individuals empowered to increase their own economic independence and
productivity; strong, healthy, supportive communities having a positive impact on the quality of
life and the development of children; partnerships with individuals, front-line service providers,
communities, American Indian tribes, Native communities, states and Congress that enable
solutions which transcend traditional agency boundaries; services planned, reformed, and
integrated to improve needed access; and a strong commitment to working with people with
developmental disabilities, refugees, and migrants to address their needs, strengths, and abilities.

O The Welfare Reform Law. The “Personal Responsibility and Work Opportunity
Reconciliation Act of 1996,” the Welfare Reform Law, makes dramatic changes in
the nation’s welfare system to realize the goal of supporting recipients’ transition
from welfare to work. The new law contains strong work requirements, a
performance bonus to reward states for meeting the goals of the law, state
maintenance of effort requirements, comprehensive child support enforcement
requirements, and supports for families moving from welfare to work — including
increased funding for child care and guaranteed medical coverage. Families who
have received assistance for five cumulative years (or less, at state option) will be
ingligible for federal cash aid. States will be permitted to exempt 20% of their
caseload from the time limit, and states will have the option to provide non-cash
assistance and vouchers to families that reach the time limit using Social Services
Block Grant or state funds. The ACF is responsible for implementation of this law.

0 Work Requirements. With few exceptions, recipients under the new law must work
after two years of assistance. To count toward state work requirements, recipients
will be required to participate in unsubsidized or subsidized employment, on-the-job
training, work experience, community service, 12 months of vocational training, or
provide child care service to individuals who are participating in community service.
Single parents with a child under six who cannot find child care cannot be penalized
for failure to meet the work requirements. States can exempt from the work
regquirement single parents with children under age one. Under the new plan, states
develop personal responsibility plans for recipients identifying the education,

WoOMEN AND POVERTY
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training, and job placement services needed to move them into the workforce. The
law allows states to create jobs by taking money now used for welfare checks and
using it to create community service jobs or to provide income subsidies or hiring
incentives for potential employers. The law guarantees that women eligible for
welfare under the old rules will continue to receive health coverage for their

families, including at least one year of transitional Medicaid when they leave welfare
for work.

O Welfare to Work. The Small Business Administration will take aleadership role in
helping people move from welfare to work to self-employment, microenterprise
development and employment creation. The SBA is developing a welfare to work
strategy which promotes human capital and economic development utilizing the
agency’s business training, education and financia assstance program resources.
Successful and diverse programs such as the Women's Business Centers, the Small
Business Development Centers, SCORE, Business Information Centers, One Stop
Capital Shops and the microloan program are gppropriate vehicles to partner with
community based organizations, small businesses and small business trade coalitions to
devel op sdf-sufficiency and economic empowerment of women aswell asreviving
economically disadvantaged communities.

0 Welfare Resource Guide. In FY 1997 the Department of Labor Women's Bureau will
publish the Welfare Resource Guide with information on mode employment training
programs around the country geared to women's needs. Designed to assist state and local
policymakers and program providers, it will identify successful programs for preparing
potential women workers for the workplace.

SUPPLEMENTAL SOCIAL SECURITY BENEFITS

Individuals who are 65 or older, blind or disabled and whose income and resources are below
certain limits, may be digible to receive monthly payments under the Supplementd Security Income
(SSl) program:

Restrictions on Disability. The basic definition of disability for an adult states that a person must
have a condition that is severe enough to prevent him or her from doing substantia work and is
expected to last for at least 12 months or result in death. Due to the new Welfare Reform Law of
1996, the Socia Security Administration has set new and stricter guidelines to determine if children
with disabilities meet the definition of disability: a physical or mental condition or conditions that
can be medically proven and which result in marked or severe functiona limitations. Proposals to
minimize any adverse consequences that the legidation will have on disabled children and their
families include the continuation of Medicaid coverage for children who lose their SSI benefitsas a
result of the change in the definition of disability. The Social Security Administration is developing
plansto track the effects of the implementation of the law, and will recommend revisions and
improvements that are indicated.

WoOMEN AND POVERTY



Restrictionson Legal Immigrants. The 1996 welfare and immigration reform legidation severely
restricts the participation of many legal immigrantsin the SSI program. The legidation places afive
year limit on SSI digibility for refugees, asylees and certain other legal immigrants. SSI has
edtimated that these changes will reduce the numbers of legal immigrants who receive SSI benefits
by about 500,000. Proposals to address these concerns include: that there be no exception to the
restrictions againgt SSI digibility for legal immigrants who become blind or disabled, including
children, after their entry into the country; that the five year period of SSI eligibility for refugees,
asylees and the certain other noncitizens be extended to seven years.

CHILD CARE AND HEAD START

00 The Child Care and Development Block Grant. The Welfare Reform law also
restructures child care into a single, integrated child care system, and funds state efforts
to provide quality child care services for low-income families with parents who work or
who attend school. Administered by the Department of Health and Human Services, the
new law provides $14 billion in child care funding over six years. States must maintain
their own spending levels (of FY 1994 or 1995, whichever is greater) in order to access
additional funds.

O Head Start. This national program, administered by the Administration on Children
and Families of HHS, provides comprehensive services to America’s low-income
children and their families. Specific services for children focus on education, socio-
emotiona development, physical and mental health, and nutrition. In FY 1997,
$4 billion will enable approximately 800,000 pre-school children from low income
families to participate in 1,480 local Head Start programs. The goa of the program isto
serve 1 million children by 2002.

DISTRESSED AREAS AND SPECIAL POPULATIONS

The Socia Services Block Grant and the Community Service Block Grant (CSBG), both
administered by the Department of Health and Human Services, help many American people
achieve economic self-sufficiency through programs for the states, Puerto Rico, the territories
and insular areas, the District of Columbia and Indian tribes.

The Social Services Block Grant. This provides states with funds for social servicesto help
individuals achieve economic self-sufficiency, to prevent or remedy neglect, abuse or
exploitation of children or adults, to avoid or reduce inappropriate institutionalization, and to
provide appropriate referral for institutional care. The most frequently provided services are
child day care, home based services which help individuals or families with household and
personal care, protective services which prevent or remedy abuse, neglect or exploitation of
children or adults, special services for the physically, mentally or emotionally disabled, and
socia support. In FY 1997 $2.5 billion was provided to states.

The Empower ment Zones and Enter prise Communities. These communities, designated by
the Departments of Housing and Urban Development and Agriculture, comprise 104 distressed
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areas, 9 urban and 3 rural empowerment zones and 95 enterprise communities. In FY 1993,
Congress appropriated $1 billion to be targeted to them. The urban zones and 95 enterprise
communities receive Social Service Block Grants (administered by the Department of Health
and Human Services). The funds aid the poor by integrating services in low-income, high risk
communities.

The Community Services Block Grant (CSBG). The CSBG was created to provide
employment, education, housing, income management, energy, health, and emergency services
for the poor. In FY 1997, $490 million was available. Most funds are allocated to
approximately 950 community action agencies or migrant or seasonal farmworker
organizations. Among the 1997 Community Services programs, $27.3 was available for the
Urban and Rural Community Economic Development program; $12 million for the National
Youth Sports Program; $4 million for the Community Food and Nutrition Program; and $3.5
million for Rural Communities Facilities.

Special Populations. HHS has also established services programs for special populations.
These populations include people with disabilities, mental retardation and devel opmental
disabilities, Native Americans, refugees, and runaways and homeless youth.

A.2. Revise laws and administrative practices to ensure women’s
equal rights and access to economic resources.

CHILD SUPPORT

O The Child Support Enforcement (CSE) Program. Thisis afederal/state partnership
program. As part of the new welfare reform law, state CSE programs under federa
guidelines will be increasing parental location efforts, broadening outreach programsto
establish paternity, organizing and enforcing support orders, instituting privacy safeguards
in cases of domestic violence, and increasing the collection of payments. The law
established a Federal Case Registry and National Directory of New Hires to track
delinquent parents across state lines. It aso requires that employers report al new hires
information to state agencies for transmittal to the National Directory of New Hires.

O Federal Government Compliance. President Clinton’s Executive Order 12953 on
child support enforcement directed all federal agencies to become a model employer in
enforcement of child support. The Department of Defense provides procedures for
involuntary allotments to pay for spousal and child support. OPM’s Work and Family
Program Center and the Department of Health and Human Services Office of Child
Support Enforcement conduct seminars, distribute child support information kits, and
promote awareness of issues and resources to both help federally employed custodial
parents who are having difficulty collecting child support payments and ensure that
federal employees meet their child support responsibilities.
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O Inter state Enforcement. Custody, visitation, child support, and alimony are
traditionally handled by state courts. The Child Support Recovery Act, however,
includes a provision that makes it a prosecutable federal offense to fail to pay a past due
support obligation, with respect to a child residing in another state. The Child
Exploitation and Obscenity Section of the Department of Justice Criminal Division is
working with the U.S. Attorneys’ Offices and the Department of Health and Human
Services Office of Child Support Enforcement to review cases with prosecutive merit.
At the direction of the President of the United States, the Department of Justice will be
reviewing the feasibility of establishing a felony offense for egregious failure to meet
child support obligations.

O The Department of Justice will also work to improve the ability of tribal members to
participate in child support and foster-care programs.

O Fatherhood Initiative. There is a government-wide initiative to strengthen the role of
fathersin families. In response, for example, the Department of Health and Human
Services has expanded its on-going efforts to improve the life chances for al children
by strengthening and encouraging the active role of fathers in support of the health and
well-being of their children. The Department of Defense is engaged in similar efforts.

HOUSING DISCRIMINATION

Fair Housing. The Fair Housing Act’s familial status provisions outlaw discrimination against
families with children. In enforcing this act, the Department of Justice Civil Rights Division
has filed amost 300 cases on behalf of families unable to obtain housing because a family
member is pregnant or the family includes children under age 18. The overwhelming majority
of these cases include mothers, many of whom are single mothers. Such discrimination has a
devastating effect on low-income families. The Department of Justice handles familial status
cases litigated in district court by its Civil Rights Division and U.S. Attorneys' offices, as well
as appeals from administrative decisions of the Secretary of Housing and Urban Devel opment
(HUD). The Department also frequently files amicus briefs in appeals courts in familial status
cases litigated by private parties.

Federally assisted housing. Under Presidential Executive Order 12250, the Coordination and
Review Section of the Department of Justice Civil Rights Division enforces the
nondiscrimination laws applicable to federal assistance programs.

O The Department of Justice will review agency enforcement efforts concerning the
statutes subject to Executive Order 12250 and recommend improvements. In addition, it
will provide training on the requirements of statutes prohibiting, among other things,
sex discrimination in various agency-assisted programs and activities.
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ENVIRONMENTAL JUSTICE

In February 1994, President Clinton signed Executive Order No. 12898: Federal Actions to
Address Environmental Justice in Minority Populations and Low-Income Populations. The
Order directs Federal agencies to:

» make environmental justice part of their work;

« take “appropriate and necessary steps to ensure” that existing laws are implemented
“immediately” to redress disproportionate environmental harms; and

« develop an environmental justice strategy to promote nondiscrimination in federal
programs substantially affecting human health and the environment and to identify
and address disproportionately high and adverse health or environmental effects of
government programs, policies, and activities on minority and low-income
populations and federally recognized tribes.

In response to the Executive Order, the Environmental Protection Agency’s new Office of
Environmental Justice is working with industries and organizations to bring about
environmental equity in communities disproportionately affected by pollution. Many of these
communities have high numbers of female-headed households. In 1996, EPA awarded more
than $5 million in grants to communities that are working on local solutions to local
environmental justice problems.

O In the future, EPA will increase efforts to reduce critical environmental health risks
among women in Alaska Native, U.S./Mexico border, and low-income communities and
communities of color that are disproportionately affected by environmental hazard.
Activities include:

O Creating water supply and wastewater treatment facilities in Alaska Native villages to
meet critical sanitation needs for approximately 20,000 indigenous women, men, and
children living there and improve drinking water quality in other tribal communities.

O Improving water, air, and sanitation conditions and building wastewater treatment
facilitiesin U.S. communities along the U.S./Mexico border. Infants in some of these
communities have shown very high occurrences of serious birth defects of the nervous
system, which may be correlated with environmental toxins.

O Continuing to improve the environmental conditions of urban areas throughout the
United States with a large concentration of polluting facilities by promoting
compliance, preventing pollution, and cleaning up contaminated properties.

A Department of Justice internal task force coordinates its enforcement of the Environmental
Justice Executive Order primarily in the Civil Rights, Civil, and Environment Divisions. The
Bureau of Prisons, the Federal Bureau of Investigation, the Executive Office for United States
Attorneys, and the Community Relations Service are also included.
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The Department of Justice has developed an interna departmental Environmentd Justice Guidance
and Strategy to fulfill its obligations under the Executive Order and ensure that DOJ litigation does
not have an adverse impact on women in minority or low-income populations. The Guidance
includes provisions for identifying, tracking and addressing environmental justice matters. Civil
Rights Division work includes some cases which have environmental justice implications.

A.3. Provide women with access to savings and credit
mechanisms and institutions.

The Department of the Treasury has recently established the Community Development
Financial Institutions (CDFI) Fund. The Fund’s programs expand the availability of credit,
investment capital, financial and other services in distressed urban and rural communities. It
promotes the development of micro-lenders and other financial institutions dedicated to
community development through financial support, technical assistance and training. The CDFI
Fund is a bipartisan initiative developed as a part of the Community Development and
Regulatory Improvement Act of 1994.

MICROENTERPRISE

Self-employment by American women is growing at an unprecedented pace, and women
constitute the majority of Americans who gain access to credit through microenterprise lending.
Microenterprise programs have been successful in assisting owners of very small businesses,
particularly women, to gain their first access to critical resources for improving their lives. The
U.S. has taken severa key actions to further support self-employment and microenterprise
development in our country.

O CDFI Programs. In July, 1996 Treasury Secretary Rubin announced the selection of 32
community development financial institutions to receive $37.2 million in financia and
technical assistance.

O Presidential Awards for Excellence in Microenter prise Development. The Treasury
Department, through the CDFI Fund, established the Presidential Awards to honor
outstanding practitioners in the microenterprise field. The President presented the first
Awards in January 1997 at a White House ceremony.

This program recognizes outstanding efforts to advance the role that microenterprise
development plays in enhancing economic opportunities of all Americans, especialy
those who have lacked access to traditional sources of credit, such as women, low
income people, and minorities. The Awards reflect the broad diversity of the field of
microenterprise development and will bring wider public attention to the important role
and successes of microenterprise development in the domestic economy.

O Federal Microenterprise Initiative. The CDFI Fund will also serve as coordinator of a
new initiative to promote coherence among the many microenterprise programs
operating across a number of federal agencies. The purpose of thisinitiative isto help
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ensure that federal funding effectively supports the growth and development of the
microenterprise field. The initiative will emphasize coordination of program
requirements, standardization of data collection and reporting, harmonization of
regulations where appropriate, and identification of complementary efforts among
programs, such as research and the provision of technical assistance to microenterprise
development organizations.

O International Microenterprise I nitiative. USAID’s Microenterprise Initiative targets
$70 million annually to assist women’s microenterprise development. This initiative
focuses on building institutions that will provide financial services to poor women. In
addition, USAID training and technical assistance in areas such as accessing markets
and improving appropriate technology will be made available to women
microentrepreneurs. USAID will continue to collaborate with other donors to expand
their support for microenterprise development for women. Such work is currently
underway through the World Bank’s CGAP (Consultative Group on Alleviation of
Poverty) and with the Government of Japan under the U.S./Japan Common Agenda

A.4. Develop gender-based methodologies and conduct research
to address the feminization of poverty.

Survey of Income and Program Participation. The Census Bureau's Survey of Income and
Program Participation (SIPP) collects gender-specific data on the demographic and economic
situation of U.S. households, families, and individuals. SIPP's purposes are to improve the
measurement of Americans economic situation, especially changes over time, and to provide a
tool for evaluating the effectiveness of government transfer programs. SIPP provides a broader
context for analysis by periodically adding questions on a variety of topics not covered in the core
section. Topics include personal history, child care, wealth, child support, disability, school
enrollment, taxes, and annual income.

Feminization of Poverty. Many of the Department of Agriculture’s economic and program-based
research efforts address issues relevant to the feminization of poverty. Current research topics
include food security in low-income households, the impact of welfare reform, food spending in
femal e-headed households, and the economic status of rural women. Some research serves as a
key input or reference point for programs and policies affecting poor women:

Thrifty Food Plan. The research of USDA economistsis being used to revise the Thrifty Food
Plan, the low-cost, nutritionally adequate diet plan that is the basis of the food stamp allotment.
USDA nutritionists and dietitians will translate the plan into a practical diet for use by food
preparers, who are usually women.

The Cost of Raising a Child. USDA research is also used to update The Cost of Raising a
Child, areport which contributes to ensuring adequate support for the primary caregiver of
children as well as providing budgetary guidance in childrearing. This technical report includes
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data which are used by approximately half of the states in establishing guidelines for foster care
payments. Many states also use this report to set standards for child support awards.

Outside research. USDA aso financially supports research by other institutions. USDA is
currently sponsoring a study by the Institute for Research on Women examining patterns of
Food Stamp use in female-headed households. Six other USDA-funded, university-based
studies of poverty issues are currently underway, including research on mother-child
interactions in low-income families and economic survival strategies of rural women.

O Impact of welfare changes. The Department of Agriculture will study the impacts of
changes in welfare programs on rural households. This study will examine the
employment and earnings potential of current rural welfare recipients, taking into
account levels of education, labor demands in rural areas, and barriers to participation
by rural women's in welfare and work programs such as child care and transportation
availability.

O Downsizing. In FY 1997, the Department of Labor Women's Bureau's “Don’t Work in
the Dark Campaign” will publish areport on downsizing entitled “ Downsized,
Rightsized and Outsourced: Meeting the Challenges of Corporate Restructuring.” The
Downsizing report represents the culmination of a variety of research conducted since
late summer of 1996. The ramifications of workplace changes from downsizing,
business mergers in an internationally competitive environment, and the labor force
entrance of former welfare recipients suggest that there are common barriers for women
to be or remain fully employed under the circumstances.

STATISTICS

[See F.1. regarding unwaged work, and H.3. regarding gender-disaggregated data]
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B. Education and Training of \Women

=P
\;y Platform for Action Strategic Objectives:

. Ensure equal access to education.
. Eradicate illiteracy among women.

. Improve women’s access to vocational training, science and
technology, and continuing education.

. Develop non-discriminatory education and training.

. Allocate sufficient resources for and monitor the implementation of
educational reforms.

. Promote lifelong education and training for girls and women.

B.l. Ensure equal access to education.

LAW ENFORCEMENT

itle I X of the Education Amendments of 1972. Title IX isthe principa federa law
which prohibits sex discrimination in education programs or activities which receive
federal financia assistance. Among other issues, its regulations and policy guidelines
address admissions and recruitment, access to course offerings, access to athletic
programs, and sexual harassment. Title IX covers all education levels from early childhood to
adults. The Department of Education Office for Civil Rights enforces compliance. Over the last
few years gender equity issues relating to sexual harassment, non-discriminatory access to
athletic programs and opportunities, and testing and assessment practices have received
increased attention. In 1996, in response to requests for specific guidance about existing



standards that have guided the enforcement of Title IX in the area of athletics for over a
decade, the Office for Civil Rightsissued a“Clarification of Intercollegiate Athletics Policy
Guidance.” In 1996, the OCR also published policy guidance on sexual harassment by peers
and by school employees. In March 1997 OCR issued more comprehensive guidelines
addressing sexual harassment of students. Sexual harassment complaints filed with the ED have
increased from 40 in 1991 to 152 in 1996. When court actions are necessary, the Department of
Education refers a case to the Department of Justice, which represents the ED in court.

The Department of Justice coordinates overall federal government enforcement of Title IX as
well as program-specific prohibitions against sex discrimination.

[0 The DOJ will do in-depth reviews of selected federal grant-making agenciesto aid in
identifying the best methods to enforce Title I X and program-specific prohibitions
against sex discrimination. DOJ will conduct training programs for federal agency
personnel concerning Title IX requirements and other statutes prohibiting sex
discrimination by recipients of federal financial assistance.

Women'’s Educational Equity Act. The WEEA promotes gender equity in education for girls
and women who suffer from multiple forms of discrimination. The WEEA Program awards
grants and contracts to public and non-profit organizations, groups and individuals to develop
interventions to provide equity in education for girls and women; to help education institutions
meet the requirements of Title IX; and to help women and girls who suffer from multiple forms
of discrimination. Since 1974, support for the WEEA program has totaled over $100 million,
but funding has varied over the years.

WEEA Equity Resource Center. This national resource center on gender equity products
provides information and assistance to educators through: its toll-free telephone numbers
(800-793-5076 for publications, 800-225-3088 for general information; its World Wide Web
site: http://www.edc.org/CEEC/WEEA; its electronic forum or listserv called Edequity.

The WEEA Resource Center also manages the activities of the Gender Equity Expert Panel
which isidentifying and sharing promising and exemplary programs and products which have
evidence that they increase gender equity in and through education.

Titles 1V and VI of the Civil RightsAct of 1964. Under Titles IV and VI of the Civil Rights
Act of 1964, the Department of Justice has prosecuted numerous cases to obtain greater
educational opportunities for affected students, male and female, to elementary, secondary, and
higher education. The Department of Justice continues to litigate a large number of cases
challenging practices of school districts which resultsin illegal student segregation and denial
of equal educational opportunities.

0 Admissions. The Department of Justice successfully challenged the male-only
admissions policy of Virginia Military Institute (VMI) and the Citadel (the Military
College of South Carolina), two public universities which continued to deny women the
unigue educational opportunities and benefits available at the schools. In United States
v Commonwealth of Virginia (VMI), the DOJ Civil Rights Division contended that the
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Commonwealth of Virginia's exclusion of women from the Virginia Military Institute
violated the Equal Protection Clause and that the remedy of providing women a
separate program at a private women's college did not cure the violation. The lawsuits
recently ended long-standing policies which prohibited the admission and enrollment of
qualified female students at state publicly-supported higher education institutions.

The DOJ dso investigated complaints of sexual harassment and restriction of female cadets to
certain units in the Corps of Cadets at TexasA & M University, a public institution of higher
learning. After DOJ's investigation, Texas A & M entered into a monitoring agreement with the
United States Government requiring action to ensure that harassment would cease and female
Cadets would be eligible for membership in all units of the Corps.

Americans with DisabilitiesAct (ADA). Under the ADA, the Department of Justice Civil
Rights Division Disability Rights Section has successfully resolved several complaints alleging
discrimination by day care providers. For example, in Sunshine Child Center, Gillette,
Wisconsin, the Department of Justice entered into a settlement agreement resolving a complaint
filed by the mother of a girl with cerebral palsy against the Sunshine Child Center ending
discriminatory practices and improving access to education for this disabled child.

FINANCIAL ACCESS

The U.S. provides universal free public education for kindergarten through high schooal.
However less than 10% of the funding typically comes from the federal government. Schaool
attendance and graduation rates through grade 12 are about equal for males and females. To
help make it feasible for all who want and are able to attend postsecondary institutions, the
Department of Education provides billions of dollars in student financial aid in the form of
grants, loans, and work-study opportunities to ensure access to postsecondary education.
Information on obtaining this financial aid is available through the ED’s World Wide Web site
and its publications, “ Student Guide” to financia aid, and “Higher Education Opportunities for
Minorities and Women,” which include information on non-traditiona studies.

Student Loan Reform Act of 1994. This lowers interest rates for students and allows for
flexible income contingent repayment plans.

Higher Education Act. In 1976, this was amended to provide grants to institutions of higher
education for fellowships to qualified needy members of groups under-represented in such
graduate and professional study areas as science, engineering and international affairs. More
than half of these grants have been awarded to women since the program'’s inception.

Federal Adult Education Act. This was amended in 1978 to provide means to enable all
adults to acquire the basic skills necessary to function in society, and to enable adults who so
desire to continue their education through completion of secondary school. Since 1975, the
majority of participants in this program have been women.
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ACCESS FOR AT-RISK GIRLS AND WOMEN

The Department of Education is committed to increasing the percentage of girls and women
who enroll in and successfully complete education programs including programs to give them
workplace skills; to decreasing the percentage of girls dropping out of high school; and to
decreasing the dropout rate of pregnant and parenting secondary education students.

The ED has supported the development and dissemination of a variety of model programs
designed to help women and girls at risk of failure in school and society, including guides for
single mothers and programs for incarcerated women:

» TRIO programs (educational opportunity programs designed to motivate and support
students from disadvantaged backgrounds) provide forms of financial assistance
developed specifically for individuals who, for a variety of reasons, would not
otherwise attend college. Many TRIO programs have been credited with helping
women with unexpected life challenges advance their education.

* A specia education grant has been funded to develop and implement effective models
in higher education for encouraging recruitment and retention of women with
disabilities.

» Some of the Fund for the Improvement of Postsecondary Education’s (FIPSE)
projects address the needs of at-risk women at colleges and universities through
mentoring and other special programs. (FIPSE awards grants to assist education
institutions and agencies in improving postsecondary education opportunities.)

 The ED supports a multi-year study on teen pregnancy.

FUTURE DEPARTMENT OF EDUCATION INITIATIVES FOR AT-RISK WOMEN AND GIRLS

00 Education and career awareness programs and opportunities. ED, in collaboration
with state and other federal agencies, will promote programs and activities providing at-
risk girls and women with educational opportunities and services. Included will be
programs to help students complete high school, prepare for high school equivaency
examinations, and pursue postsecondary education, as well as to provide adult basic
education and workplace skills (including vocational and skills training to gain or
upgrade employment, training to prepare students for licensure requirements, and
training for business and technology jobs). The ED will encourage educational
institutions and communities to increase educational opportunities and expand career
awareness programs targeting at-risk girls and women, specifically to provide program
information and access to job opportunities offered through schools.

[0 Counseling and advising programs. ED will encourage schools to make available a
variety of programs, activities and information (including counseling and advising
programs for students) to address the needs of at-risk girls and women, including
prevention and treatment of alcohol and substance abuse, dealing with peer pressure,
building self-esteem, and avoiding or responding to teen pregnancy. The ED will
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encourage prevention, early intervention, and incentive programs that promote student
retention, including activities fostering students reenrolling in school.

O Mentoring. ED will encourage educational institutions and communities to evaluate the
need for, and, based on identified needs, establish appropriate mentoring programs such
as peer mentoring as well as adult role modelsy/mentors for girls and young women in
career tracks or at risk of failure in school.

[0 Reducing teen pregnancy and high school dropout rates. In collaboration with other
federal agencies, ED will encourage schools to address pregnancy prevention in a serious
and meaningful way, showing boys and girls how pregnancy and teen parenthood may limit
future opportunities. The ED will also encourage educationa institutions to take steps to
increase high school completion rates for pregnant teens and teen parents by diminating
remaining barriers to their continued participation in school programs and activities.

The Department of Agriculture isinvolved in cooperative efforts with schools to establish child
care centers and parenting education programs for young mothers to facilitate and encourage
completion of high school.

O Bilingual Education. The Department of Agriculture will develop bilingual education
programs (featuring the blending of employment and family life as a centerpiece) for
immigrant and binational women and parenting teens, possibly in conjunction with
other federal agencies.

ACCESS FOR GIRLS GLOBALLY

O The Agency for International Development (USAID) Girls and Women’s Education
Initiative is being implemented worldwide with the goal of achieving a significant
increase in girls’ primary and/or secondary school completion and a significant
improvement in female literacy rates. Targeted countries include Bolivia, Egypt,
Morocco, Guinea, Mali, Ethiopia, Nepal, India, Cambodia, Guatemala, and Honduras.
Ongoing girls' education activities are underscored in many other USAID-Mission
countries, such as Malawi and Uganda. USAID will continue to coordinate with other
donors to ensure the maximum impact of this initiative through complementarity with
other donor programs.

B.2. Eradicate illiteracy among women.

Adult Education Act. The Act was amended in 1978 to provide means to enable al adults to
acquire the basic skills necessary to function in society, and to enable adults who so desire to
continue their education through completion of secondary school. Since 1975, the majority of
participants in this program have been women. The Act was further amended in 1991 by the
National Literacy Act.
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Adult Education for Limited English Proficient Adults. Adults and out-of-school youth 16
years of age or older who have limited ability in speaking, reading, writing or understanding
English or whose native language is not English are ligible for adult education services. In
1995 more than 3.8 million adults were served in the Federal Adult Education Program.
Immigrants represent the largest group served in the Program. Enrollment in English to
Speakers of Other Languages (ESOL) programs increased from 396,000 in 1980 to over 1.4
million in 1995.

Goals 2000. At the 1989 Education Summit convened by President Bush and the nation’s
governors, National Education Goals were created to provide a national framework and give
states and communities flexibility to design their own strategies to achieve them. One of the
goals states, “By the year 2000....Every adult American will be literate and will possess the
knowledge and skills necessary to compete in a global economy and exercise the rights and
responsibilities of citizenship.” Subsequently, “Goals 2000. Educate America Act” of 1994,
amended in 1996, provides grants to help states and communities develop and implement their
own education reforms. No new regulations have been issued and states and local school
districts can use the funds for a wide range of activities that fit within their own approachesto
helping students reach higher standards.

America Reads Challenge. In August 1996 President Clinton called on al Americans to join
in thisinitiative. Working with parents and educators, the efforts of the whole society —
schools, libraries, religious ingtitutions, universities, college students, the media, community
and national groups, cultural organizations, business leaders and senior citizens — would
ensure that every child can read well and independently by the end of the third grade. The
initiative will draw upon existing resources such as AmeriCorps, Learn and Serve, the Senior
Corps, and other community service and community based organizations throughout America
as well as promote the involvement of 100,000 college work-study students.

O In addition, proposed legislation would provide $2.75 billion to fund the following over
aperiod of five years:

America’s Reading Corps. New education investments will provide after-school
reading specialists to train the tutors and provide supervision. Funds from the National
Service budget will help recruit and organize the tutors. The goal is to provide 30,000
reading specialists and coordinators to help mobilize 1 million tutors.

Parents as First Teachers Challenge Grants. National and regional groups, as well as
local communities and organizations, would be eligible for $300 million in grants for
programs to provide assistance for interested parents to help their children become
successful readers by the end of the third grade.

Head Start Expansion. One million 3- and 4-year olds would be reached through the
expansion of Head Start Programs.

Title I/Even Start. Additional investments would be made to expand efforts to
strengthen teaching and learning during the regular school day.
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Challenge to Private Sector to Work with Schools and Libraries. Parents and
private and non-profit groups will be actively encouraged to be a part of the America
Reads Challenge initiative as they currently are in the Partnership for Family
Involvement in Education and the summer READ*WRITE*NOW initiative.
(Partnership for Family Involvement in Education promotes children’s learning through
bringing together employers, religious groups, community organizations, families and
schools to support student learning to high standards. READ*WRITE*NOW
encourages children’s reading and writing with a reading partner 30 minutes a day.)

[See B.1 above for the Agency for International Development’s Girls and Women's Education
Initiative.]

B.3. Improve women’s access to vocational training, science and
technology, and continuing education.

The Department of Education is committed to increasing the percent of women who pursue
postsecondary study in fields in which women are traditionally underrepresented such as
engineering, the physical sciences, computer sciences, and the technical trades. It seeks to
encourage girls and women to use technology to achieve new levels of learning and to get new
information age skills and abilities.

SCIENCE AND TECHNOLOGY

The Department of Education’s actions include:

e The Fund for the Improvement of Postsecondary Education (FIPSE). Through
FIPSE, ED identifies and funds promising projects that seek to improve
postsecondary educational opportunities. Among the projects funded are several
designed to encourage and support women in postsecondary science, mathematics,
engineering, and technology studies. FIPSE disseminates information about
exemplary projects and publishes them in books entitled L essons Learned.

* Grants. Recent ED grants have been awarded which focus on gender equity in math,
sciences and technology. National and state Eisenhower program grants and technical
assistance consortia have also supported work to address gender inequitiesin
mathematics and science education, and they have created an Internet listserv to share
policies and practices to promote equity.

 Fellowships. The Graduate Assistance in Areas of National Need program (GANN)
helps both women and men in their study of mathematics, science, and technology.
GANN provides fellowships to graduate students of superior ability in areas of
national need through grants to ingtitutions of higher education. Fellowships are
awarded in areas such as chemistry, engineering, mathematics, physics, biology, and
computer and information sciences.
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» Supplemental Instruction. The TRIO programs, which provide support for at-risk
youth, include the Upward Bound Math/Science Initiative. This program provides
supplemental academic instruction in math and science to both boys and girls at the
high school level and encourages them to pursue and complete postsecondary
education.

« Civil Rights Enforcement. The ED will continue to build on the proactive docket of
civil rights enforcement activities aimed at eliminating gender discrimination which
denies access to challenging courses, especidly in the fields of math, science, and
technology.

O Since 1995, the ED has been working with the National Science Foundation and
others to develop equity guidelines to increase participation of women and other
groups underrepresented in math and science. The National Science Foundation's
Program for Women and Girls in Science, Engineering and Mathematics supports
Implementation and Development Projects and Information Dissemination Activities
in this area through its Directorate for Education and Human Resources. For more
information check: http://128.150.60.12.80/ehr/herd/women/general .html

O In March 1996, the ED hosted a roundtable meeting with governmental and non-
governmental organizations, educators, and student leaders to discuss strategies to
increase the participation of women and girls in mathematics, science, and
technol ogy.

NEW DEPARTMENT OF EDUCATION INITIATIVES

O Promotion and outreach. By emphasizing in speeches and other communications the
importance of mathematics, science, and technology as preparation for the broadest
range of career choices and for functioning intelligently in society, the ED’s senior
officers and employees will encourage girls and women to develop and retain interest in
mathematics and science. The ED will encourage school districts to expand career
awareness programs for elementary students that expose female students to engineering,
scientific, and technical careers. The ED will al'so encourage businesses to expand
youth apprenticeships and internships and will ask both schools and businesses to
review their recruitment and retention practices to ensure they are targeting girls and
women.

O Identify and disseminate information. In collaboration with experts and stakeholders
(e.g., through the Mathematics, Science and Technology Subpanel of the Gender Equity
Expert Panel and with the help of mathematics and science clearinghouses and
consortia), the ED will identify, compile and disseminate information on promising and
exemplary products, programs, and practices to increase gender equity in mathematics,
science, and technology for learners at all age levels.

O Grants. The ED will fund projects that develop or identify model initiatives that engage
women and girls in education in interdisciplinary, technology-based learning and in
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programs and activities that equip them with technology literacy and skills, including how to
use computers and networks to access information and skills for technology-based careers.

O Access to scholar ships and other financial aid. Working with other stakeholders, the
ED will encourage activities to increase access to scholarships and other financial aid
for women and girls to pursue postsecondary study in fields such as engineering, the
physical sciences, computer sciences, the technical trades, and other areas in which
women are traditionally underrepresented. The ED will publicize the availability of
scholarships to study mathematics, science, and engineering, focusing on awareness of
these opportunities among girls and young women.

VOCATIONAL AND EDUCATIONAL TRAINING

The School-to-Work Opportunities Act of 1993. This provides grants to states to create
programs that integrate school learning and work-based learning. It is designed to move young
women and men who are not immediately going on to college from the classroom into
apprenticeships and jobs with a future.

School-to-Work is jointly administered by the Departments of Education and Labor. It links
education reform with workforce and economic development by engaging many stakeholdersin
the design and implementation of a comprehensive, integrated system of education and
workforce preparation reflecting local needs. It prepares them for high-skill careers and further
training or education and gives them confidence that they have the skills to succeed. Funding,
channeled through ED and DOL, for states and communities was $100 million in FY 1994,
$245 million in FY 1995 and $35 million in FY 1996.

ED has funded school-to-work grants to increase opportunities for women in non-traditional
careers through work-based mentoring and job shadowing, and to develop and disseminate a
coherent professional development program to help schools and communities implement the
equity provisions of the School-to-Work Opportunities Act and Title IX of the Educational
Amendments of 1972.

The Perkins Act of 1992. This authorizes the use of a certain amount of the states' federal
vocational education funds for single parents, displaced homemakers and single pregnant
women to help them continue their education. It also requires states to appoint a sex equity
coordinator to oversee gender equity in vocational education programs.

O Outreach to the states. In May 1996, ED representatives met with state sex-equity
coordinators. Sex equity coordinators shared best practices and strategies to ensure that
practices promoting gender equity are included in school-to-work and other vocational
education initiatives.

NEW DEPARTMENT OF EDUCATION INITIATIVES

O Increased awareness of and participation in non-traditional occupations. The ED
will encourage educational institutions to take steps to ensure that girls and women are
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aware of opportunitiesin non-traditional fields and technical trades with access to

career clusters, on-site job shadowing, apprenticeships, and internships providing
substantive exploration of talent and development of skills. The ED along with other
agencies will develop and disseminate guidance for school-to-work, Tech Prep,
preparation training for technology, and vocational education grantees. The guidance is
to ensure that programs for girls and women meet high academic standards integrated
with industry and recognized skill standards and focus on increasing the participation of
women and girls in non-traditional and emerging fields of study. The ED will also make
available information on how to obtain financial aid, including scholarships.

FOOD AND AGRICULTURAL SCIENCES

Access to higher education in agricultural fieldsis acritical step to increasing representation of
women in agricultural policy and management positions and integrating gender perspectivesin
farm legislation and public policies and programs. Department of Agriculture (USDA) activities
are as follows:

» National Needs Graduate Fellowships Grants Program. This enables colleges and
universities to recruit outstanding pre-doctoral students into areas of the food and
agricultural sciences having critical shortages of expertise. Women have made up over
one-third of the approximately 800 fellows since 1984. Fellowships Program support
will continue.

» Gender-based data. USDA maintains gender-based data on annual enrollments and
degrees earned in the food and agricultural sciences to evaluate progress in women's
representation in these fields. Annual data collection will continue.

NEW USDA INITIATIVES

0 Needs Assessment. Use enrollment and degree data to assess critical shortages of
expertise and design grant and academic programs to increase enrollments in those
areas.

O Promotion and Outreach. Increase efforts to interest women in the agricultura
sciences by holding forums for students and visiting schools to speak to and provide
agricultural science career role models for young women. Within educational
institutions, promote women’s interests in non-traditional careersin agricultural
sciences and related fields.

For example, USDA's “Ag in the Classroom” program, designed to increase agricultural
literacy among schoolchildren, provides an excellent opportunity to highlight women’s
roles and opportunities in agricultural fields. “Ag in the Classroom” currently reaches
over 4.1 million students in all 50 states. The program delivers information about
agriculture to teachers and students in a variety of ways, including through classroom
volunteers, instructional materials, and field trips.

O Fellowships. Increase participation of women in the USDA Cochran fellowship
program, which provides training opportunities in the U.S. for agriculturists from
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middle-income countries and emerging democracies. These fellowships are available to
persons in the public or private sectors who are involved with agricultural trade,
agribusiness development, management, policy or marketing.

OTHER GOVERNMENT INITIATIVES

O Science Literacy. The Department of the Interior’s Women’s Council has established a
pilot project for elementary and secondary school students aimed at science literacy and
natural resource management careers. The project will attach an educational component
to existing initiatives, with specifics set by local program managers, schools and
communities.

O The Department of Defense has expanded opportunities for women in pilot training. In
1993, assignment to combat aviation was opened to women. Currently, the Services
have 189 women pilots and navigators flying combat aircraft and another 169 in
training. The Department’s policy is proceeding in three phases — first, afocus on
aviation, then assignment to naval combatants, and finally, ground assignments.

[See F.5 below for the DOL Women's Bureau’s Working Women Count Honor Roll component,
“Respect and Opportunity on the Job.”)

B.4. Develop non-discriminatory education and training.

PROMOTING GENDER EQUITY

The Department of Education is committed to providing leadership in conducting and
supporting research on gender equity. It promotes educational equity for women and girls by
creating an equitable educational environment for both female and male educators and their
students.

In 1995, the ED created the position of Special Assistant for Gender Equity. This person is
responsible for promoting, coordinating, and evaluating gender equity programs. (See
www.ed.gov/officesy OD S/equity.html)

Recent ED grants support the training of teachers in gender-sensitive methodology and
instructional strategies that take advantage of the differences in perception, motivation, and
cultural styles of female and male students. Other grants have supported research on gender-
based inequities in classroom interactions, and the production of teacher inservice and
preservice materials and the training of educational administrators in promoting gender equity.

Results of ED supported research have been distributed through the national media as well asin
teacher and community education efforts such as information digests, satellite town meetings,
activities of the WEEA Equity Resource Center, other technical assistance centers and via
reports prepared by organizations concerned with women's issues.
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Other resources are available from the WEEA Equity Resource Center; the Multi-state
Desegration Assistance Centers; and through other ED information services such as the
800-USA-LEARN staff, the National Library of Education’s 800-424-1616 service and the
Department’s World Wide Web page: www.ed.gov/

O Town Hall Meeting. In July 1996, the ED sponsored a National Town Hall meeting
with satellite down-links throughout the country. This live interactive teleconference
about educational programs and community efforts to improve gender equity in
education, entitled “Women and Girls in Education: What's Working in Schools and
Communities,” addressed mathematics, science and technology and leadership for
women and girls.

0 Resource List. The Department has compiled and disseminated information and a
resource list on programs, products and research dealing with gender equity to callers
from the National Town Hall meeting. The resource list has also been made available
through the Deputy Secretary’s Office link at the World Wide Web site at
http://www.ed.gov/

O Gender Equity Expert Panel. In April 1996, the ED approved members of the Gender
Equity Expert Panel, one part of a proposed system of expert panels being developed
under the Educational Research, Development, and Dissemination Act of 1994. The
panel will review programs and designate as “exemplary” or “promising” those
programs that best accomplish the goal of advancing gender equity. The pandl’s
recommendations for improvement, along with summary information on the programs
recommended, will be forwarded to the Secretary of Education for approval and then
will be publicized to help potential users obtain information on a variety of promising
and exemplary programs. Feedback, including suggestions for improvement, on
programs reviewed will be shared with the submitters.

0 Research on gender equity. The ED will continue to learn more about the nature and
causes of gender inequities, as well as the research-based principles to diminish them in
and through education. For example, ED will support research that investigates the
patterns of gender distribution in special education and ways to decrease sex biasin
tests. ED aso will continue to expand research on aternative school structures and their
relationship to student achievement with a goal of optimizing the public educational
setting by offering alternatives of what works best for student achievement.

Gender-based Data. The National Center for Education Statistics collects and reports its
information by sex and race. It has also devel oped some specific publications which address
women such as: “Findings from the Condition of Education 1995; The Educational Progress of
Women (NCES 96-768) and “Women: Education and Outcomes’ (NCES 96-061). See
www.ed.gov/NCES/

O Training for educators. The ED will support the creation and strengthening of gender-
fair curricula materials and teaching techniques. ED will continue to make available
information on research findings regarding gender equitable classroom practices,
gender-fair instructional techniques, and best practices, model programs and materials
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to promote gender equity. ED also will encourage educators to develop a system to
share this information with teacher education programs and practicing teachers to aert
them to bias in their interactions and to help them develop skills to ensure a greater
degree of equity including gender-fair teaching techniques. In addition to the WEEA
Equity Resource Center and the Gender Equity Expert Panel Subpanel on Teacher
Education and Professional Development, the Multi-state Desegregation Assistance
Centers funded by Title IV of the Civil Rights Act help K-12 educators achieve equity
related to gender, race and national origin issues.

THE U.S.ARMED FORCES

With the repeal of the combat exclusion law, a 1994 Secretary of Defense memorandum opened
many non-traditional career fields in the Armed Forces to women. Training leading to these
fields is now open to women. Each Military Department provides high school students with
opportunities to receive leadership and job skills training along with their normal academic
education. About 300,000 students are enrolled in these programs, half of them females.

FBI AGENTS

The Federal Bureau of Investigation has begun to promote the recruitment of women as Special
Agents, support personnel, and participants in the Honors Internship Program by placing
women on the covers of FBI brochures and publications and depicting them as role models.

LAW ENFORCEMENT
SEX DISCRIMINATION LAW

The Department of Justice (DOJ) Civil Rights Division has participated in appellate and
Supreme Court cases involving discrimination against females in education at all levels—in
primary and secondary schools as well as colleges.

O For example, in February 1996, the DOJ filed an amicus brief supporting the plaintiff in
the Court of Appeals for the Eleventh Circuit in Davis v Monroe County Board of
Education. The resulting decision held (consistent with the position of the Department)
that Title IX requires school officials to address student-on-student sexual harassment
once they know about it, making them responsible for ensuring that the federally-
supported educational program is not affected by sexual harassment.

O In January 1996, the DOJ filed a brief supporting the plaintiffs-appellees in the Court of
Appesals for the First Circuit in Cohen v Brown University. The district court concluded
that, under the Department of Education’s regulation and policy interpretation, Brown
University did not effectively accommodate the athletic interests and abilities of female
and male students, and thus violated Title IX.
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The Department of Justice Civil Rights Division ensures that all federal agencies providing
financial grants enforce Title IX’s prohibition against sex discrimination by federally-assisted
education programs and activities.

O Future plans: The Department plans to conduct periodic training programs for federal
agencies which provide financial assistance concerning the requirements of Title IX and
continue its enforcement efforts under Title [ X.

INSTITUTIONALIZED PERSONS

Through the Civil Rights of Institutionalized Persons Act of 1980, the Department of Justice
has standing to enforce the federal constitutional and statutory rights of persons confined in
public ingtitutions, such as facilities for the mentally disabled, elderly persons, juveniles, and
both persons accused of and convicted of criminal activities (jails and prisons). Most of these
activities have improved protections for the rights of women.

Through litigation, consent decrees, and voluntary correction of deficient conditions and
practices implicating the federa rights of institutionalized persons, the Department has sought
and secured training and treatment as a part of constitutionally mandated habilitation and
treatment for mentally disabled persons.

The DOJ enforces the Individuals with Disabilities Education Act (IDEA) to ensure that school
aged children with mental and physical disabilities have the right to a free, appropriate public
school education in the least restrictive setting necessary to ensure their adequate education.

B.5. Allocate sufficient resources for and monitor the
implementation of educational reforms.

PROVIDING FOR CHILDREN OF U.S. MILITARY PERSONNEL

The Department of Defense Education Activity (DoDEA) supports the educational needs of
children of American military personnel worldwide. DODEA is transforming its schoolsinto a
model of the 21st Century school in support of the National Education Goals. Emphasis on
providing opportunities for the girl child to excel in mathematics, science, and non-traditional
subjectsis an integral part of the program.

B.6. Promote lifelong education and training for girls and
women.

[See the discussion under B.1., as well as the Working Women Count Honor Roll under
Strategic Objective F.5 below, and Girl Power under L.1.]
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Military Spouses. The Defense Department now has legidlative authority to provide continuing
education benefits to spouses of military members. The effect of the legidation is to permit the
spouses of military personnel stationed overseas to participate in basic skills programs
supported by appropriated funds.

Female Offenders. The Department of Justice Bureau of Prisons provides educational and
vocational training programs designed to equip female offenders with the knowledge and skills
necessary to compete effectively in the U.S. job market. On May 1, 1996, out of atotal of
6,400 female inmates in BOP custody, some 2,570 were participating in BOP educational
programs, and 540 were participating in vocational training programs.
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C. Women and Health

=P
\;y Platform for Action Strategic Objectives:

. Increase women’s access throughout the life cycle to appropriate,
affordable and quality health care, information and related services.

. Strengthen preventive programs that promote women'’s health.

. Undertake gender-sensitive initiatives that address sexually transmitted
diseases, HIV/AIDS and sexua and reproductive health issues.

. Promote research and disseminate information on women's health.

. Increase resources and monitor follow-up for women’s health.

C.l. Increase women’s access throughout the life cycle to
appropriate, affordable and quality health care, information
and related services.

ACCESSTO CARE

CENTERS OF EXCELLENCE INWOMEN’S HEALTH

[0 Six Nationa Centers of Excellence in Women's Health provide state-of-the-art
comprehensive and integrated health care services, multidisciplinary research and public
and health care professiona education targeted toward the specia needs of women.
Developed and supported by the Public Health Service's Office of Women’'s Health, the
Centers will serve as national models that can be evaluated and duplicated across the
country. New Centers will be established and supported over the coming year.



MEDICAID

The federd Medicaid law (Title XIX of the Social Security Act) authorizes federal matching funds
to assist the states in providing health care for certain low-income persons. The states have consider-
ableflexibility in structuring their programs, and there are substantia variations from state to state.

Approximately 37 million persons are receiving health care in 1997 from the various state
Medicaid programs. The major groups that states are required to cover include but are not
limited to:

Low-income families with dependent children and whose family income resources are below
standards set by states.

The aged, blind, and disabled receiving cash assistance from the federal Supplemental Security
Income (SSI) program or eligible for Medicaid under more restrictive state criteria. Pregnant
women and children up to age 6 whaose family income does not exceed a certain standard.

On average, federal funds account for approximately 57% of the cost of the Medicaid program.
For the 1997 fiscal year, the federal share of Medicaid expenditures is estimated at $98.5
billion. State spending on Medicaid in FY 1997 is estimated at $74.3 billion. Total Medicaid
expendituresin FY 1997, including state administrative costs, are estimated at $173 billion.

In the past, families who received Aid to Families with Dependent Children (AFDC) cash
assistance were automatically eligible for Medicaid. The Welfare Reform Act of 1996
eliminated the AFDC program and replaced it with ablock grant program for temporary
assistance for needy families (TANF). Receipt of cash assistance under TANF does not entitle
the family to Medicaid. However, under welfare reform, a new Medicaid eligibility program
was established with eligibility requirements linked to the old AFDC program as it existed prior
to the enactment of Welfare Reform on July 16, 1996.

MEDICARE

Medicare is a nationwide, federally administered health insurance program authorized in 1965
to cover the cost of hospitalization, medical care, and some related services for most people
over age 65. In 1972, coverage was extended to people receiving Socia Security Disability
Insurance for 2 years and people with end-stage renal failure.

Medicare Part A , or the Hospital Insurance (HI) program, helps pay for hospital, home health,
skilled nursing facility, and hospice care for the aged and disabled. In 1996, the HI program
provided protection against the costs of hospital and other medical care to over 38 million
people (33 million aged and 5 million disabled persons). Approximately 22% of these
individuals received medical services covered by HI during the year and total HI benefits on
their behalf amounted to $123.9 billion.
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Medicare Part B, or the Supplementary Medical Insurance Program, (SMI) pays for physician,
outpatient, and other services for the aged and disabled. In 1996, the SMI program provided
protection against the costs of physician and other medical services to nearly 36 million people,
(32 million aged and 4 million disabled persons). Approximately 84% of these individuals
received medical services covered by SMI during the year and total SMI benefits on their
behalf amounted to $67.1 hillion.

CANCER SCREENING AND TREATMENT

Mammography Quality Standards. In October 1994, the Food and Drug Administration, part
of the Department of Health and Human Services, implemented a program to ensure that
mammography facilitiesin the U.S. meet standards for equipment, personnel, record keeping,
and quality control. The standards also require that facilities be inspected annually. Women can
look for the FDA certificate as evidence that the facility meets quality standards, and can call
1-800-4-CANCER to find a certified mammography facility.

HHS MAMMOGRAPHY PROJECTS
 Screening campaigns.
* Educational materials.
 Implementation of the Mammaography Quality Standards Act.

« Certification procedures (now in place) insuring that every woman receives the
highest quality mammogram.

Promoting Mammography for Older Women. In May 1995, the First Lady and HHS initiated
a campaign to educate women over 65 that mammography saves lives. Early detection decreases
breast cancer rates by 30% in this age group. Screening mammaography has been covered by
Medicare on abiennial basis for the past several years, though the benefit has not been widely
used. The campaign educates older women to use their Medicare mammography benefit.

Cancer Screening for Low-income Women. The Centers for Disease Control and
Prevention’s National Breast and Cervical Cancer Early Detection Program offers free or low-
cost mammaography screening to low-income elderly, minority, and American Indian/Alaska
Native women. By the end of this year, the program will be fully operating in al 50 states. The
goal isto reduce breast cancer deaths among these women by 30 percent, and cervical cancer
deaths by more than 90 percent, through increased mammographies and Pap testing.

Programsto Encourage Women to Become More Involved in Their Own Health
Management. Other programs are designed to encourage women to become more involved in
their own health management by recognizing the need for routine cancer screening and testing
procedures.

» Community projects are encouraged through “witness programs” where breast cancer
survivors share their cancer experiences.
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« Culturally sensitive activities are underway to determine specific approaches to
benefit minority communities. Mammogram mobile units are increasing the number
of women being screened for breast cancer. For example, the addition of women's
clinics and female providers has increased the number of older American Indian
women screened for breast and cervical cancers. Brochures encouraging women to
get Pap smears and mammograms have been trandated into seven Asian-Pacific
languages. Other projects are based in African-American churches to teach women
about cancer screening.

Treatments for Breast Cancer in the Elderly. The Agency for Health Care Policy and
Research is conducting a 5-year study to identify the determinants of, and calculate the cost-
effectiveness ratios for, three alternative treatments for local breast cancer in the elderly:
modified radical mastectomy, breast conserving surgery with radiotherapy, and breast
conserving surgery without radiotherapy.

Chronic Disease Screening Programs. An HHS program aims at improving the health of low-
income and minority women by integrating chronic disease screening programs. The objective
of this project is to implement low-cost behavioral interventions to ensure access to clinical
services related to lifestyle issues in diabetes management in minority women, aged 40 and
older, with non-insulin-dependent diabetes. Interventions should build on previous work of a
research team.

OLDER WOMEN

Initiative on Older Women. Launched in 1994 by HHS s Administration on Aging, the
initiative is creating partnerships designed to address the needs of older women; addressing
women's capacity to contribute significantly to society throughout their lives; and establishing
an Older Women's Policy and Resource Center to educate women at the grassroots level about
issues such as income security, health, housing, domestic violence, and caregiving and the
importance of addressing these concerns.

Study of Women’s Health Across the Nation (SWAN). Now in its second year, this seven-site
study generates collaborative epidemiologic studies characterizing the biological and
psychosocial conditions preceding and following the menopausal transition and the effect of
this transition on subsequent health and risk factors for age-related disease. Each site will study
Caucasian women and bi-ethnic populations, with four sites targeting African-Americans, and
three targeting Japanese-, Chinese- and Hispanic-Americans. Current plans call for the
recruitment of over 3,700 mid-life women, at least half of whom will be minorities. HHS
sponsors research, education and regulatory programs on diseases of older women, fostering
public-private partnerships.

» Osteoporosis. There are specific programs on educating providers on interventions to
prevent osteoporosis, facilitating the development, review and approval of new drugs
for treatment, and devices for bone density screening.
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* Reproductive and Urinary Tract Systems. HHS has an effort to increase knowledge
among providers and the public regarding treatment of urinary incontinence.

MENTAL ILLNESS AND SUBSTANCE ABUSE

The Substance Abuse and Mental Health Services Administration of the Public Health Service
(part of the Department of Health and Human Services) supports demonstration programs for
residential substance abuse treatment for pregnant women and women with dependent children.

REPRODUCTIVE HEALTH

Provision of Services. HHS directly supports the provision of reproductive health and family
planning services through the Title X (of the Public Service Health Act) Family Planning
program. Each year, nearly 5 million persons receive Title X-supported services, 85% of them
from low-income households. In additions, other programs such as Medicaid, Maternal and
Child Health, and Social Service Block Grants provide some reproductive and family planning
services.

Improved Access to I nformation. The federal government took steps in 1994 to ensure that all
women cared for through federal family planning programs have access to uncensored
information, including pregnancy option counseling when requested, by lifting the “Gag Rule.”

FEDERAL EMPLOYEES

O Federal Employee Health Insurance. The Office of Personnel Management has as a
goal increasing opportunities for federal government employees to enroll or change
enrollment in the Federal Employees Health Benefits Program. Opportunities to enroll
or change enrollment to accommodate changes in family makeup have historically been
limited. Because family and workplace circumstances have changed greatly over the
years, in July 1996 OPM published a proposed regulation that would, among other
things, make it easier for employees to provide coverage for their children by expanding
opportunities to change enrollment based on change in family status (e.g., a child born
out of wedlock), not just marital status (e.g., marriage or divorce). OPM expects to
finalize these regulations by the summer of 1997.

Mammograms and Pap Smears. The Office of Personnel Management has in recent years
required health plans that participate in the Federal Employees Health Benefits Program to
provide coverage for mammograms and Pap smears used for the early detection of cancer in
women. In 1994 OPM mandated coverage of autologous bone marrow transplants, a procedure
which is considered valuable in certain kinds of cancer, including breast cancer.

Maternity Hospital Stay. Beginning with the 1998 contract year, mothers covered by a
Federal Employees Health Benefits plan will have the option of remaining in the hospital for at
least 48 hours after aregular delivery and 96 hours after a Caesarean delivery.
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Mastectomy Admission and Length of Stay. Beginning with the 1998 contract year, al
Federal Employees Health Benefits plans must provide a mastectomy patient with the option of
having the procedure performed on an inpatient basis and remaining in the hospital for at least
48 hours after the procedure.

WOMEN VETERANS

The estimated population of women veteransin 1994 was 1.2 million, or about 4.5% of the total
veteran population. Currently, women make up 11.6% of the active duty military force and 13% of
the reserve force. With growing representation in the military services, Congress authorized, in the
Veterans Hedlth Care Act of 1992, new and expanded services for women veterans. In 1994, the VA
published its policy on the Women's Veterans Health Program, emphasizing equal access to care and
adequate privacy in VA facilities.

TheWomen Veterans Health Program. While supporting the overall mission of the Department
of Veterans Affairs, and in collaboration with the VA's Center for Women Veterans, the Women
Veterans Health Program specifically addresses the unique health care needs of women veterans.
Programs include;

* Priority outpatient counseling and treatment for sexual trauma.

» Specific health services for women such as Pap smears, mammography, and general
reproductive health care.

* Diagnosis and treatment of post-traumatic stress disorder.
* Full time women veterans coordinators.

* In 1995, the program was given Special Emphasis Program status within the Veterans
Health Administration.

ACCESS TO INFORMATION AND RELATED SERVICES

O National Women’s Health Information Center. HHS and DOD are establishing a
comprehensive resource clearinghouse to provide the public, health care professionds, and
researchers with state-of-the-art federal and private sector information about women'’s health
viaatoll-free telephone number and the Internet.

O Healthy Women 2000 I nitiative. The Office of Women's Hedlth has created a Heslthy
Women 2000 initiative, a comprehensive federal health education series that provides a
forum for policymakers and representatives of consumer and hedlth care professiona
organizations about critical women's health issues, including domestic violence and
reproductive health issues. Now in its second year, conferencesin 1997 are planned for
Washington, D.C. and Los Angeles. [For more information, see H.2.]

O National Minority Women’s Health Conference. “Bridging the Gap: Enhancing
Partnerships to Improve Minority Women's Hedlth,” a mgjor nationa health conference was
convened by HHS in January, 1997 in Washington, D.C. to focus critical attention on specia

WOMEN AND HEALTH



Page 39

health issues affecting women of color and to develop partnerships to improve the hedlth of
minority women. The conference provided a national forum to (1) present information on
the status of minority women’s health; (2) discuss innovative partnership modes from the
academic, business, professional and community sectors, and the federal, state, and loca
governments that target minority women; (3) conduct skills-building workshops for
partnership programs, and (4) discuss strategies for key stakeholders to improve minority
women's hedth.

Reproductive Health Education Activities. HHS has a variety of other “health education”
activities that provide consumers, health care providers, and others with information on such
topics as family planning and teen pregnancy prevention; responsible use of contraception,
including protecting onesdlf against STDs and HIV; the impact of substance use during pregnancy
and effective strategies to prevent and treat substance abuse among pregnant women.

Young Women'’s Health Promotion Program. Get Real: Straight Talk on Women's Health isa
video kit that was developed in collaboration with the Society for the Advancement of
Women's Health Research. The video kit, which includes afacilitator’'s guide, is designed as a
health promotion program for women between the ages of 18 and 24. Focusing on this age
group provides an important opportunity for education about not only the immediate health
issues for young women (e.g. HIV/AIDS and other STDs, contraception, alcohol and substance
abuse, smoking, eating disorders, and violence) but also the diseases that may strike later in life
including breast cancer, osteoporosis, and heart disease. The video kit provides relevant health
information and encourages young women to practice healthier behaviors (e.g. appropriate
nutrition and exercise, safe sex or abstinence, not smoking) in order to prevent or lower their
risk for developing these diseases and other health problems. The video and facilitator’s guide
are being distributed widely across U.S. college campuses.

National Clearinghouse for Alcohol and Drug I nformation. The Clearinghouse, which is
funded through SAMHSA's Center for Substance Abuse Prevention, designs, implements, and
evaluates innovative knowledge transfer and communication strategies. It is the central national
resource for the latest information on all aspects of substance abuse, answering millions of
inquiries annually. The Clearinghouse distributes al of SAMSHA’s magjor women's
publications as well as numerous other materials relating to women'’s substance abuse
prevention and treatment. It operates the Center’s electronic communications systems,
PrevLine, which is available via the Internet and via direct dial-up at (301) 770-0850. It also
distributes many of SAMHSA's grants application kits to interested organizations.

Medical School Model Curriculum. A first medical school model curriculum on women's
health issues has been developed by HHS in order to bring women's health into the mainstream
of medical education.

Directory of Women’s Health Residency and Fellowship Opportunities. The HHS Office of

Women's Health has prepared and widely disseminated a first-of-its-kind directory of women’s
health residency and fellowship opportunities in medicine.
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Continuing Education for Health Providers. The Department of Agriculture helps rural
health providers keep up to date with the latest health information via long distance learning
and telemedicine progr